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I am thankful to be here on the traditional and unceded territory of the lək̓ʷəŋən peoples, today known as 
the Songhees and Esquimalt Nations, who continue to act as stewards of the lands and waters                      

of what is now called Victoria, British Colombia.



Land Acknowledgement

The Louis Riel School Division (LRSD) brings together 
a community of schools on the traditional land of 
the Anishinaabek, Ininewak, and Dakota. Our 
division is located on the homeland of the Red River 
Métis. We recognize that Manitoba is also the 
traditional land of the Anishininwak and Dene.
We respect the treaties made on this land and 
acknowledge the harms and mistakes of the past 
and present. We dedicate ourselves to authentic 
alliances with Indigenous communities in a spirit of 
reconciliation and cooperation.   
The ongoing development of LRSD's land 
acknowledgement is guided by our Indigenous 
Council of Grandmothers and Grandfathers, and we 
thank them for their generosity and collaboration.



https://linktr.ee/dabrtoind19


•D&I
•DEI
•EDI
•JEDI
•EDIA
•ABAR
•ABARAO



Our Goal for the Session

• To share the ways in which we are working towards Diversity, Equity, 
Inclusion and Anti-Racism in the Louis Riel School Division.

• To make ourselves accountable for our work by sharing it publicly.



Who Are We?
• The Louis Riel School Division (LRSD) is a 

school division in Winnipeg, Manitoba, 
that offers English-language and French-
immersion education to its students. The 
LRSD serves a diverse community of over 
16,000 students in 40 schools across 
south-east Winnipeg.

• The LRSD values diversity, inclusion, 
innovation, and community engagement. 
It strives to provide quality education that 
prepares students for academic success 
and responsible citizenship. The LRSD also 
welcomes international students from 
kindergarten to Grade 12 and appreciates 
the diverse perspectives they bring to 
schools and classrooms.



Who Am I?

https://www.canada.ca/content/dam/ircc/documents/pdf/english/corporate/anti-racism/wheel-privilege-power.pdf
https://www.canada.ca/content/dam/ircc/documents/pdf/english/corporate/anti-racism/wheel-privilege-power.pdf


Our DEI Journey

• 1970s – Federal Policy on Bilingualism & Biculturalism
• 1980s – Canada’s Multiculturalism Act & Inclusion of multiculturalism in Charter
• 1990s – Manitoba’s Policy for a Multicultural Society, Manitoba’s Multiculturalism 

Act & Manitoba Education’s Policy on Multicultural Education

https://www.edu.gov.mb.ca/k12/docs/policy/multic/


Our DEI Journey

• 1970s – Federal Policy on Bilingualism & Biculturalism
• 1980s – Canada’s Multiculturalism Act & Inclusion of Multiculturalism in Charter
• 1990 – Manitoba’s Policy for a Multicultural Society
• 1992 – Manitoba’s Multiculturalism Act
• 1990s – Manitoba Education’s Policy on Multicultural Education

https://www.edu.gov.mb.ca/k12/docs/policy/multic/
https://www.edu.gov.mb.ca/k12/docs/policy/multic/
https://www.edu.gov.mb.ca/k12/docs/policy/multic/


Our DEI Journey
• 2000s – Manitoba Education’s Action Plan for Ethnocultural Equity

https://www.edu.gov.mb.ca/k12/docs/reports/equity/belonging_learning_growing.pdf#:%7E:text=Belonging%2C%20Learning%2C%20and%20Growing%3A%20Kindergarten%20to%20Grade%2012,and%20description%20of%20the%20actions%2C%20see%20page%2025.
https://www.edu.gov.mb.ca/k12/docs/reports/equity/belonging_learning_growing.pdf#:~:text=Belonging%2C%20Learning%2C%20and%20Growing%3A%20Kindergarten%20to%20Grade%2012,and%20description%20of%20the%20actions%2C%20see%20page%2025.


Our DEI Journey
• 2010s – Manitoba Education’s Diversity Education

https://www.edu.gov.mb.ca/k12/diversity/educators/publications.html


Our DEI Journey

• The Louis Riel School Division adopted a multi-year strategic plan for the 2019-2023 school years with a clear 
focus on equity and inclusion. As a school division, our renewed commitment to Indigenous education, 
diversity, equity, and inclusion (DEI), and anti-racism (AR) is supported by Strategic Priority 1 of our 2019-
2023 Multi-Year Strategic Plan. We have set goals for staff, students, and community to help us create a 
culture of equity and inclusion.

https://media.lrsd.net/content/Leadership/index.html?page=1




http://www.abcouncil.org/wp-content/uploads/2022/03/WIEC-2021-State-of-Equity-in-Education-Report.pdf
https://www.aptnnews.ca/wp-content/uploads/2020/10/WIEC-The-State-of-Equity-in-Education-Sept.-2020.pdf
https://www.necwinnipeg.org/_files/ugd/2ed37e_7d50cdcdc1d14b6c8bf444456fb4182b.pdf
https://www.necwinnipeg.org/_files/ugd/2ed37e_048b6ad587914cc1b0c9d98aeb50fa35.pdf
https://equitymattersmb.ca/
http://www.abcouncil.org/wp-content/uploads/2022/03/WIEC-2021-State-of-Equity-in-Education-Report.pdf
https://www.aptnnews.ca/wp-content/uploads/2020/10/WIEC-The-State-of-Equity-in-Education-Sept.-2020.pdf
https://www.necwinnipeg.org/_files/ugd/2ed37e_7d50cdcdc1d14b6c8bf444456fb4182b.pdf
https://www.necwinnipeg.org/_files/ugd/2ed37e_048b6ad587914cc1b0c9d98aeb50fa35.pdf


Our DEI Journey

• Listening to the voices of our community in an equity-informed manner compelled us to act with urgency to 
hasten work on our Multi-Year Strategic Plan priorities for 2019-2023 that address issues of systemic racism 
in a proactive, capacity-building, and systematic way. 

• Based on dialogue with equity-seeking groups and the broader community LRSD serves, the division officially 
launched its Diversity, Equity, Inclusion (DEI) and Anti-Racism Initiative in October 2021.

• We have just adopted a new MYSP that reestablishes our commitment to these priorities in the years to 
come.





DEI & AR in LRSD

• What do they look like when put into practice? 

• How do we meaningfully engage with those concepts as leaders to ensure systems change? 

• Who determines the efficacy of our strategies?



Our Road Map

1. Policy Development and Review

2. Data Literacy

3. Community Engagement

4. Staff and Student Engagement

5. Leadership Development



Policy Development and Review

• AC - Respect Human Diversity

• ACE - Commitment to Accessibility

• ACH - Diversity, Equity and Inclusion

• IJ - Learning Resources and Materials

• IFC – Commitment to Indigenous Perspectives in Education

• Passed second reading: Employment Practices

https://www.lrsd.net/page/1451/divisional-policies-procedural-by-laws-and-committees-terms-of-reference


Data Literacy

• Enrolment and Diversity Data Discovery Dashboard

• Student and Staff Ethnocultural Surveys

https://www.lrsd.net/page/7279/enrolment-and-diversity-data-discovery-dashboard
https://www.lrsd.net/_ci/p/4354


Community Engagement

• Council of Grandmothers and Grandfathers

• Rene Deleurme Centre

• Newcomer Settlement Supports

• Equity Matters

• Manitoba Islamic Association

• School community engagement



Staff and Student Engagement

• Indigenous Youth Leadership

• Youth Summit and Educator’s Summit

• Divisional Student Advisory Board

• Virtual Story Time

• Virtual Assemblies

• Employee Affinity Spaces

• “Celebrate Everything” Community Calendar

https://youtu.be/XrH5jk21PZU


Leadership Development

• Professional Learning

• Article Studies

• Canadian Centre for Diversity and 
Inclusion Employer Partner





DEI & AR in LRSD

• What do they look like when put into practice? 

• How do we meaningfully engage with those concepts as leaders to ensure systems change? 

• Who determines the efficacy of our strategies?



Learn more about our DEI & AR Initiatives

https://youtu.be/VkLSjPa3nmg


https://sblrsdstor.blob.core.windows.net/content/DEI/flipbook/index.html?page=1


https://linktr.ee/dabrtoind19
https://ca.linkedin.com/in/michelle-j-jean-paul-0119a262
https://twitter.com/i/flow/login?redirect_after_login=%2Fmjean_paul%3Flang%3Den
https://linktr.ee/dabrtoind19
https://ca.linkedin.com/in/michelle-j-jean-paul-0119a262


Further Your Learning
Leading for DE&I While White
The Anti-Racist Guide to New School Hires
Trading Baby Steps for Big Equity Leaps
White Settler Colonialism and the Myth of Meritocracy
The Empty Chair: Education in an Ethic of Hospitality
Practices That Help Us Become Anti-Racist

https://www.surgeryredesign.com/current
https://thoughtexchange.com/virtual-events/leading-for-dei-while-white-01-20-20/
https://xqsuperschool.org/rethinktogether/anti-racist-new-school-hires-recruiting/
https://www.ascd.org/el/articles/trading-baby-steps-for-big-equity-leaps
https://policyalternatives.ca/sites/default/files/uploads/publications/National%20Office/2017/12/McLean.pdf
https://www.researchgate.net/publication/274392600_The_Empty_Chair_Education_in_an_Ethic_of_Hospitality
https://wheatoncollege.edu/academics/special-projects-initiatives/center-for-collaborative-teaching-and-learning/anti-racist-educator/
https://www.surgeryredesign.com/current

	Diversity, Equity, Inclusion & �Anti-Racism: �Faking It or Making It? 
	Slide Number 2
	Land Acknowledgement
	Slide Number 4
	Slide Number 5
	�Our Goal for the Session�
	�Who Are We?�
	�Who Am I?�
	Our DEI Journey
	Our DEI Journey
	Our DEI Journey
	Our DEI Journey
	Our DEI Journey
	Slide Number 14
	Slide Number 15
	Our DEI Journey
	Slide Number 17
	DEI & AR in LRSD
	Our Road Map
	Policy Development and Review�
	Data Literacy �
	Community Engagement �
	Staff and Student Engagement �
	Leadership Development �
	Slide Number 25
	DEI & AR in LRSD
	Slide Number 27
	Slide Number 28
	Slide Number 29
	Further Your Learning�

