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| am thankful to be here on the traditional and unceded territory of the lak“anan peoples, today known as
the Songhees and Esquimalt Nations, who continue to act as stewards of the lands and waters
of what is now called Victoria, British Colombia.




Land Acknowledgement

The Louis Riel School Division (LRSD) brings together
a community of schools on the traditional land of
the Anishinaabek, Ininewak, and Dakota. Our
division is located on the homeland of the Red River
Métis. We recognize that Manitoba is also the
traditional land of the Anishininwak and Dene.

We respect the treaties made on this land and
acknowledge the harms and mistakes of the past
and present. We dedicate ourselves to authentic
alliances with Indigenous communities in a spirit of
reconciliation and cooperation.

The ongoing development of LRSD's land
acknowledgement is guided by our Indigenous
Council of Grandmothers and Grandfathers, and we
thank them for their generosity and collaboration.
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Today, Tomorrow, Beyoﬁa: Reflecting on Professional Learning (ACTION Ticket)

After participating in professional learning, we sometimes leave feeling like we do not know
what to do next. Use this action ticket to help guide your thinking around what you can do
immediately, the next day, and in the long run.

Description Provocations Response
Today: 1. What can I do today, after this learning
Think about what you opportunity, to consolidate and
can do right after the internalize my understanding?
professional learning 2. How might I sit with w‘hat I heard, saw,
opportunity that orﬂ learned that will go beyond
reflection?
might have an'nnpact 3. Is there anything actionable from the
on you, your circle, or learning that T can participate in right
society at large. away (e.g., make a call, write a letter, do
further reading, start brainstorming a
plan, etc.,)?
Tomorrow: What can [ do tomorrow, to act on
Decide what you can today’s learning, that will have a direct
do the day after the impact on the students, families, and
. - communities I serve?
p rofessmr‘lal leamu:ng What considerations do I need to make
o[?portunlty tha_t will so that my first step is meaningful?
likely have a direct b5 Is there a conversation I need to
impact on the have? With whom?
students, families, 29 Is there a resource I need? How
and communities you do [ access it? Use it responsibly?
serve. How will I ensure that what I do is not
ill-conceived or rushed so I do not
create or perpetuate harm?

Beyond: 1. What can I do that goes beyond my
Create a plan that immediate action that will be
helps guide you to long-term and have a significant effect

transform your on my school, department, and/or
learning into action classroom (rooted in justice)?
] . - 2. How will T hold myself accountable as I
Build on this plan and create and implement my plans? How
take action until it will I work through my own emotions,
leads to long-term, beliefs, values, and knowledge as 1
significant effects on implement and revise my plans?
your school, 3. How will I check to see if the actions I
department, and/or am taking are creating the change that
classroom that are is needed? Who am I consulting with to
rooted in justice. get these answers? Am I using (street)
data to inform my next steps?

Click the Today, Tomorrow, Beyond Framework Explainer for quick reference.



https://linktr.ee/dabrtoind19
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Our Goal for the Session '

* To share the ways in which we are working towards Diversity, Equity,
Inclusion and Anti-Racism in the Louis Riel School Division.

* To make ourselves accountable for our work by sharing it publicly.




Who Are We?

* The Louis Riel School Division (LRSD) is a
school division in Winnipeg, Manitoba,
that offers English-language and French-
immersion education to its students. The
LRSD serves a diverse community of over
16,000 students in 40 schools across
south-east Winnipeg.

* The LRSD values diversity, inclusion,
innovation, and community engagement.
It strives to provide quality education that
prepares students for academic success
and responsible citizenship. The LRSD also
welcomes international students from
kindergarten to Grade 12 and appreciates
the diverse perspectives they bring to
schools and classrooms.

You Are Here: Home > About Us > Our Vision, Mission, Values and Motto

Our Vision, Mission, Values and Motto

The Louis Riel School Division values the importance of a Vision and Mission statement that engages all stakeholders and can be the
roadmap for our collective goal of cultivating an exceptional learning and teaching environment in the Louis Riel School Division. We
encourage everyone to engage in ongoing conversations about our statements and how they can help shape experiences in classrooms,
schools, workplaces, the boardroom and the broader community. From our trustees, staff and students to our families and community
partners, we must all use these Vision, Mission, and Values statements to inspire and guide our collective work.

La Division scolaire Louis Riel comprend l'importance de se doter d'énoncés de vision et de mission qui engagent la participation de tous
les intervenants et qui peuvent nous orienter dans l'atteinte de notre objectif commun de cultiver un environnement d'apprentissage et
d'enseignement exceptionnel au sein de la Division. Nous vous encourageons tous a participer aux conversations continues portant sur
nos énoncés et la maniére dont ils peuvent servir a fagonner les expériences en classe, a I'école, au travail, dans la salle de réunion et
dans I'ensemble de la collectivité. Nous devons tous — depuis les commissaires, les membres du personnel et les éléves jusqu'aux
familles et aux partenaires communautaires — faire appel aux énoncés de vision, de mission et de valeurs pour inspirer et guider notre
ceuvre collective.

Our Logo / Notre Logo

Our logo symbolizes growth, nurturing and collaboration; the merging of two legacy divisions; a flame, path or passion for learning; and
forging a bright future.

Notre logo symbolise la croissance, I'enrichissement et la collaboration; la fusion de deux divisions historiques; une flamme, un parcours
ou une passion pour lapprentissage; et la création d'un brillant avenir.
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Who Am I?

WHEEL OF PRIVILEGE AND POWER

(the closer you are to the centre, the more privilege you have)
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Note: the categories within this wheel are only examples in the Canadian context,
and we should not limit ourselves to them. Intersectionality is a broad concept,
and this tool is only a beginning point.
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https://www.canada.ca/content/dam/ircc/documents/pdf/english/corporate/anti-racism/wheel-privilege-power.pdf
https://www.canada.ca/content/dam/ircc/documents/pdf/english/corporate/anti-racism/wheel-privilege-power.pdf

Our DEI Journey

e 1970s — Federal Policy on Bilingualism & Biculturalism
e 1980s — Canada’s Multiculturalism Act & Inclusion of multiculturalism in Charter

* 1990s — Manitoba’s Policy for a Multicultural Society, Manitoba’s Multiculturalism
Act & Manitoba Education’s Policy on Multicultural Education



https://www.edu.gov.mb.ca/k12/docs/policy/multic/

Initiatives of School Divisions
School divisions are encouraged to:

develop their own multicultural education policies and implementation strategies;
develop and provide introductory and ongoing professional development and in-service programs for
administrators, teachers, and support staff with the following objectives

o

o

o

to ensure awareness of multiculturalism among all divisional personnel;

to examine personal attitudes, and increase knowledge of and skills in intercultural education;
to equip educators with the skills to handle incidents of stereotyping, prejudice, discrimination,
and racism in their jurisdiction;

to familiarize teachers with resources that are available throughout the province in the areas of
multicultural, intercultural and race-relations education;

develop partnerships with the ethnocultural communities in their jurisdiction to address issues in

multicultural/ intercultural education, including programming for heritage language or English as a
Second Language instruction;

reflect the multicultural diversity of Manitoba's population in their hiring practices.



https://www.edu.gov.mb.ca/k12/docs/policy/multic/
https://www.edu.gov.mb.ca/k12/docs/policy/multic/
https://www.edu.gov.mb.ca/k12/docs/policy/multic/

Our DEI Journey

e 2000s — Manitoba Education’s Action Plan for Ethnocultural Equity

Belonging, Learning, and Growing: Kindergarten to Grade 12
Action Plan for Ethnocultural Equity (2006—-2008)

The 2003-2004 consultations were the basis for the refinement and
further development of the draft ethnocultural equity Action Plan,
proposed in 2003. Belonging, Learning, and Growing: Kindergarten to
Grade 12 Action Plan for Ethnocultural Equity (2006—2008) comprises
19 actions organized into five categories:

Belonging, Learning,
and Growing

Kindergarten to Grade 12
Action Plan for
Ethnocultural Equity

+ Building Capacity to Respond to the Needs of Diverse Learners
« Engaging Parents, Students, and Educators

» Resources for Building Inclusive Schools and Classrooms

» Policy Renewal and New Guidelines

* Enhancing Teacher Diversity



https://www.edu.gov.mb.ca/k12/docs/reports/equity/belonging_learning_growing.pdf#:%7E:text=Belonging%2C%20Learning%2C%20and%20Growing%3A%20Kindergarten%20to%20Grade%2012,and%20description%20of%20the%20actions%2C%20see%20page%2025.
https://www.edu.gov.mb.ca/k12/docs/reports/equity/belonging_learning_growing.pdf#:~:text=Belonging%2C%20Learning%2C%20and%20Growing%3A%20Kindergarten%20to%20Grade%2012,and%20description%20of%20the%20actions%2C%20see%20page%2025.

Our DEI Journey

e 2010s — Manitoba Education’s Diversity Education

Manitoba 9%

Education and Early Childhood Learning > K-12 > Diversity Education Ernter Friendly &
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Diversity Educationiii ey
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About Diversity
Education

: Belonging, Learning and Growing: Diversity
Education

In the Classroom
This website is dedicated to providing educators and youth
with a multiplicity of resources related to diversity and
equity education. It encourages educators and youth to get

involved in social justice issues and to be the change that
makes the difference in our community and schools.

Contacts



https://www.edu.gov.mb.ca/k12/diversity/educators/publications.html

Our DEI Journey

* The Louis Riel School Division adopted a multi-year strategic plan for the 2019-2023 school years with a clear
focus on equity and inclusion. As a school division, our renewed commitment to Indigenous education,
diversity, equity, and inclusion (DEI), and anti-racism (AR) is supported by Strategic Priority 1 of our 2019-

2023 Multi-Year Strategic Plan. We have set goals for staff, students, and community to help us create a
culture of equity and inclusion.

-

B LOUIS RIEL SCHOOL DIVISION
r . Diversity, Equity, Inclusion
\ z and Anti-Racism Services



https://media.lrsd.net/content/Leadership/index.html?page=1
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http://www.abcouncil.org/wp-content/uploads/2022/03/WIEC-2021-State-of-Equity-in-Education-Report.pdf
https://www.aptnnews.ca/wp-content/uploads/2020/10/WIEC-The-State-of-Equity-in-Education-Sept.-2020.pdf
https://www.necwinnipeg.org/_files/ugd/2ed37e_7d50cdcdc1d14b6c8bf444456fb4182b.pdf
https://www.necwinnipeg.org/_files/ugd/2ed37e_048b6ad587914cc1b0c9d98aeb50fa35.pdf
https://equitymattersmb.ca/
http://www.abcouncil.org/wp-content/uploads/2022/03/WIEC-2021-State-of-Equity-in-Education-Report.pdf
https://www.aptnnews.ca/wp-content/uploads/2020/10/WIEC-The-State-of-Equity-in-Education-Sept.-2020.pdf
https://www.necwinnipeg.org/_files/ugd/2ed37e_7d50cdcdc1d14b6c8bf444456fb4182b.pdf
https://www.necwinnipeg.org/_files/ugd/2ed37e_048b6ad587914cc1b0c9d98aeb50fa35.pdf

Our DEIl Journey

* Listening to the voices of our community in an equity-informed manner compelled us to act with urgency to
hasten work on our Multi-Year Strategic Plan priorities for 2019-2023 that address issues of systemic racism
in a proactive, capacity-building, and systematic way.

* Based on dialogue with equity-seeking groups and the broader community LRSD serves, the division officially
launched its Diversity, Equity, Inclusion (DEI) and Anti-Racism Initiative in October 2021.

* We have just adopted a new MYSP that reestablishes our commitment to these priorities in the years to
come.




Strategic Priority 1:
Creating a Culture of
Equity and Inclusion

BELONGING QUADRANT

STRATEGIC GOAL 1.1

All learners will demonstrate a thorough
understanding of equity and inclusion
through a strong sense of connectedness to
peers, staff and community.

We will achieve this by:

knowing and valuing the story of each learner,

family and co

mpact of factors such as complex

reducing
| and
nd

, prejudice, and physi

poverty, racis
mental health challenges on leaming
well-becoming:

implementing the Truth and Reconciliation
Commission of Canada’s (TRC) Calls to Action (i.e

Indigenous languages, treaty cation, and

learne

closing the gaps for Ir

ce for themselves

ensuring every learner sees a
s, and LRSD

and resourcesin v

in classrooms, sch

allocating opportunit
that recognize local anc 1al strengths and
needs;

1 . eliminating the learnin,

economic status, race

STRATEGIC GOAL 1.2

All staff will recognize their collective capacity
to strengthen practices of equity and
inclusion that can be achieved through a
strong sense of connectedness to their
leamners, peers, families and community.

We will achieve this by:

ensuring staff are a part of a collective response

amily know

that guarantees each leamer ¢

they have a ol who will advo

cate for them

rejudice, and physi
ell-becoming;

health challenges on learning ar

ensuring all staff sees they are reflected and have
aplacein classrooms, schools, and LRSD;
building capacity and co-creating the strategies
to implement the TRC’s Calls to Action such as

continuing the development of the K-3 Ojibwe

gram, including Indigenous perspec

language prog
tives in curriculum, treaty education throughout
K-12 and learning cohorts we call ECHO in all high
schools;

strengthening the principles of equity and inclu

sion such as responsive tiered instructior
Circle of Courage, and Universal Design ir

collective practice;

to eliminate the

race, ethnicity and gender

STRATEGIC GOAL 1.3

All parents/guardians will demonstrate
support for Strategic Priority 1 and contribute
to a culture of equity and inclusion in LRSD.
We will achieve this by:

ogic Priority 1 with

sharing and promoting St
the community to gain their understanding and
support

ensuring all parents/guardians are welcomed as
partners in classrooms, schools, and LRSD;

llective and

olving parents/guardiz

systemic effort to reduce the impact of fa

ch as complex poverty, racism, prejudice, and

physical and mental health 2nges on learmning

and well-becoming,




DEI & AR in LRSD

 What do they look like when put into practice?
 How do we meaningfully engage with those concepts as leaders to ensure systems change?

 Who determines the efficacy of our strategies?
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Policy Development and Review
Data Literacy

Community Engagement

Staff and Student Engagement

Leadership Development

Our Road Map




Policy Development and Review

AC - Respect Human Diversity

ACE - Commitment to Accessibility

ACH - Diversity, Equity and Inclusion

lJ - Learning Resources and Materials

IFC — Commitment to Indigenous Perspectives in Education

Passed second reading: Employment Practices



https://www.lrsd.net/page/1451/divisional-policies-procedural-by-laws-and-committees-terms-of-reference

Data Literacy

You Are Here: Home > About Us » Data Literacy > Enrolment and Diversity Data Discovery Dashboard

Enrolment and Diversity Data Discovery * Enrolment and Diversity Data Discovery Dashboard
Dashboard

The Louis Riel School Division's (LRSD) Data Discovery Dashboards allow the public to
interact with divisional data. The public-facing web-based tool attempts to make data
accessible and understandable to everyone in the LRSD community.

e Student and Staff Ethnocultural Surveys

The Enrolment and Diversity Data Dashboard was created by LRSD using Power BI, an
analytics application by Microsoft that allows users to create an easy-to-navigate visual
display of data. By clicking through the various pages of the report, individuals can
explore enrolment and diversity data based on school, gender, student's first language,
and more.

The Student Registration Form collects data on identity through self-declaration.
Currently, 41 per cent of our students are yet to declare their cultural identities. The
division has completed an update to the registration form and launched the Who Are We?
campaign to encourage families to self-declare their children's identities as part of the
Diversity, Equity, Inclusion and Anti-Racism Initiative. This will help us become more
culturally responsive to the needs of students and continue building an equitable and
inclusive community.

Division Enrolment Profile

Click through the data to view enrolment by grade, school, gender, self-declared e GAFIR | AAMILA DUGAN
H. P
Indigenous status, cultural identity and student's first language. A b



https://www.lrsd.net/page/7279/enrolment-and-diversity-data-discovery-dashboard
https://www.lrsd.net/_ci/p/4354

Community Engagement

R eI _—

Council of Grandmothers and Grandfathers
Rene Deleurme Centre

Newcomer Settlement Supports

Equity Matters

Manitoba Islamic Association

School community engagement




Staff and Student Engagement

DIVISION SCOLAIRE
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Celebrate Everything: Holidays, Celebrations and
Days of Recognition

As the Louis Riel School Division works to create a culture of equity and inclusion, it is
important that we develop an understanding of the people in our community. One way to do
this is through learning about the many celebrations that are often left off of traditional
school calendars. This list is by no means exhaustive and if you have information to add, we
encourage you to contact us using the contact form. To learn more about how celebrating
everything can enhance a sense of belonging, check out this article by Dr. Abdulrehman, a
local psychologist who focuses on diversity and inclusion.

Indigenous Youth Leadership

Youth Summit and Educator’s Summit

Divisional Student Advisory Board
Virtual Story Time

Virtual Assemblies

Employee Affinity Spaces

“Celebrate Everything” Community Calendar



https://youtu.be/XrH5jk21PZU

Leadership Development

Professional Learning Journey

The Indigenous Education Team is central to our work around DEI and Anti-Radism. Throughout the
2021-2022 school year, members of LRSD's Leadership Team became students of the Indigenous
Education Team. This is in recognition of the important role that leaders play in shifting school and
system culture.

° P rofess i O n a I Lea rn i n The Indigenous Education team left divisional leaders with a Leamning Bundle focused on decolonizing
g education. Circle and the Box helped to frame our understanding of privilege, positionality, and
power. As one participant reflected, “It is harder for you to see your impact on others and your
responsibility towards them when you are only looking forward (when in a box). In a circle, your
() A rt i C I e St u d i e S responsibilities and impact are clearer.” The Blanket Exercise helped to expose some of the historical
truths of colonization. The Métis Walking Tour shared important aspects of our local history that are
often omitted or ignored. Land Acknowledgements challenged us to be purposeful, respectful, and
informed when making these statements in our schools and communities. Positioning Ourselves

d Ca n a d ia n Ce nt re fo r D ive rsity a n d in Colonialism led participants to further unpack the way history plays a role in how our present-day

schools and sodiety function.

L
I n c I u S I O n E m p I Oye r Pa rt n e r Beyond the learning sessions designed and delivered by the Indigenous Education Team, they also

partnered with colleagues in LRSD and outside the division to offer two sessions. An Introduction

to Anti-Racism, facilitated by Sarah Gazan and Eric Sagenes from the Manitoba Teachers Society,
presented an introduction to anti-racism, its history and contemporary contexts, and the way it
impacts staff, students and school communities. During The Ethics of Hospitality through an Anti-
Racist Perspective, Chickadee Richard, one of eight members of the LRSD Indigenous Council of
Grandmothers and Grandfathers, and Divisional Principals Ron Cadez and Michelle Jean-Paul joined
the Indigenous Education Team alongside three students, Gloria, Frances and Isabelle. Together, they
challenged participants to consider the ethic of hospitality when decolonizing educational practices

The hope is that the learning designed by the Indigenous Education Team continues to inspire
leadership to co-design a collective leaming journey alongside staff, students and families




Manitoba

Winnipeg school apologizes for handing out white

shirts before Orange Shirt Day Trustee makes anti-trans remarks

on social media
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Haal '
Local Journalism Initiative Reporter
By: Maggie Macintosh
Posted: 6:00 AM CDT Tuesday, Jun. 6, 2023

Students at Windsor School will now instead be encouraged to wear orange shirts on Last Modified: 9:18 AM CDT Tuesday, Jun. 6, 2023 | Updates
Sept. 29

CBC News - Posted: Sep 27,2022 10:17 PM CDT | Last Updated: September 27, 2022

Citym News v Watch v

Everywhere

© Some Winnipeg schools struggle with air
@ conditioning as heat sticks around

Chief slams school division for

Louis Riel School Division releases hiring 'pO“CE abolitionist’ to review

2021 report that ended its police program
program

n By: Maggie Macintosh By: Erik Pindera
Posted: 3:41 PM CDT Friday, Mar. 17, 2023 9 . B
Last Modified: 4:24 PM CDT Friday, Mar. 17, 2023 | Updates v Posted: 5:39 PM CDT TueSday' Mar. 21, 2023




DElI & AR in LRSD

 What do they look like when put into practice?
 How do we meaningfully engage with those concepts as leaders to ensure systems change?

 Who determines the efficacy of our strategies?
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Diversity, Equity, Inclusion
and Antl-Raclsm Services

Learn more about our DEI & AR Initiatives



https://youtu.be/VkLSjPa3nmg

Creating a Culture of
Diversity, Equity, Inclusion

and Anti-Racism
IN THE LOUIS RIEL SCHOOL DIVISION

DIVISION SCOLAIRE
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SCHOOL DIVISION .V). and Anti-Racism Services



https://sblrsdstor.blob.core.windows.net/content/DEI/flipbook/index.html?page=1

Today, Tomorrow, Beyond: Reflecting on Professional Learning (ACTION Ticket) Linked [} = e B

After participating in professional learning, we sometimes leave feeling like we do not know
what to do next. Use this action ticket to help guide your thinking around what you can do
immediately, the next day, and in the long run.

Today: What can I do today, after this learning
Think about what you opportunity, to consolidate and
. inte: ize orets ing?
can do right after the mtcrna.llz.c my.un(!ustdndmg.
% A How might I sit with what I heard, saw,
professional learning .
5 or learned that will go beyond " — _— -
opportunity that reflection? Michelle J. Jean-Paul & Louis Riel School Division
mlght have an impact Is there anything actionabie From the Educational Leader, PhD Candidate, Community Advocate University of Manitoba
i . c o s g, Manitoba, Cana
on you, your circle, or learning that I can participate in right S

society at large.

away (e.g., make a call, write a letter, do
further reading, start brainstorming a
plan, etc.,)?

Tomorrow:
Decide what you can
do the day after the
professional learning
opportunity that will
likely have a direct
impact on the
students, families,
and communities you
serve.

What can I do tomorrow, to act on

today's learning, that will have a direct

impact on the students, families, and

communities I serve?

What considerations do I need to make

so that my first step is meaningful?

2.1. Is there a conversation I need to
have? With whom?

2:2. Is there a resource I need? How
do I access it? Use it responsibly?

How will I ensure that what I do is not

ill-conceived or rushed so I do not

create or perpetuate harm?

Join to view profile

Beyond:
Create a plan that
helps guide you to

transform your
learning into action.
Build on this plan and
take action until it
leads to long-term,
significant effects on
your school,
department, and/or
classroom that are
rooted in justice.

What can I do that goes beyond my
immediate action that will be
long-term and have a significant effect
on my school, department, and/or
classroom (rooted in justice)?

How will I hold myself accountable as I
create and implement my plans? How
will T work through my own emotions,
beliefs, values, and knowledge as I
implement and revise my plans?

How will I check to see if the actions I
am taking are creating the change that
is needed? Who am I consulting with to
get these answers? Am I using (street)
data to inform my next steps?

Click the Today, Tomorrow, Beyond Framework Explainer for quick reference.

Edit profile

Michelle Jean-Paul

Public School Educator/PhD Candidate/Community

Collaborator/DEI & AR Consultant. Fierement bilingue.
Opinions are my own. she/her.



https://linktr.ee/dabrtoind19
https://ca.linkedin.com/in/michelle-j-jean-paul-0119a262
https://twitter.com/i/flow/login?redirect_after_login=%2Fmjean_paul%3Flang%3Den
https://linktr.ee/dabrtoind19
https://ca.linkedin.com/in/michelle-j-jean-paul-0119a262

Further Your Learning

Leading for DE&I| While White

The Anti-Racist Guide to New School Hires

Trading Baby Steps for Big Equity Leaps

White Settler Colonialism and the Myth of Meritocracy

The Empty Chair: Education in an Ethic of Hospitality

Practices That Help Us Become Anti-Racist

on
Purpose

An Intersectional Approach
to Creating a Culture
of Belonging at Work

Ruchika Tulshyan

foreword by ljeoma Oluo

GLENN E. SINGLETON

©

COURAGEQUS
CONVERSATIONS

ABOUT

RACE

THIRD EDITION

AFIELD GUIDE FOR

ACHIEVING EQUITY

IN SCHOOLS AND BEYOND

1 identify how | may
unknowingly benefit from Racism.

1 promote & advocate
for policies & leaders
| recognize racism is a that are Anti-Racist.
present & current problem. f

I seek out questions that I sit with my
1 deny racism is make me uncomfortable. discomfort.

aproblem.

| avoid | my own | speak Isee
hard questions. privilege in ignoring racism. Racism in action.

Fear Zone Learning Zone Growth Zone

Becoming
Anti-Racist
I strive to be | educate myself about | educate my peers.
comfortable. race & structural racism. how Racism harms
our profession.
I talk to others who
look & think like me. | am vulnerable about my
own biases & knowledge gaps. | don't let mistakes
deter me from being better.
I listen to others who think &
look differently than me. 1 yield posit o oD
those otherwise marginalized.
1 surround myself with others who

think & look differently than me.

www.SurgeryRedesign.com
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Stories of Unity Through
Diversity and Inclusion

Shelley Moore
Foreword by Leyton Schnellert



https://www.surgeryredesign.com/current
https://thoughtexchange.com/virtual-events/leading-for-dei-while-white-01-20-20/
https://xqsuperschool.org/rethinktogether/anti-racist-new-school-hires-recruiting/
https://www.ascd.org/el/articles/trading-baby-steps-for-big-equity-leaps
https://policyalternatives.ca/sites/default/files/uploads/publications/National%20Office/2017/12/McLean.pdf
https://www.researchgate.net/publication/274392600_The_Empty_Chair_Education_in_an_Ethic_of_Hospitality
https://wheatoncollege.edu/academics/special-projects-initiatives/center-for-collaborative-teaching-and-learning/anti-racist-educator/
https://www.surgeryredesign.com/current
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